Skip to main content
! RIPPLING

Back



https://www.rippling.com/en-GB

Products




Platform




Solutions




llllll




Resources




- Pricing



https://www.rippling.com/en-GB/pricing
https://www.rippling.com/en-GB/pricing
https://www.rippling.com/en-GB/pricing



https://app.rippling.com/sign-in

ZINEN |RLog inJ

tf
ppling
utomat 0
nalytic

licies
Blog - Permissions
- Integrations
- App Studio
HCM
- HRIS
- HR Services
- Recruiting
- Headcount Planning



https://app.rippling.com/sign-in
https://app.rippling.com/sign-in
https://app.rippling.com/sign-in
https://app.rippling.com/sign-in
https://www.rippling.com/en-GB/blog
https://www.rippling.com/en-GB/blog
https://www.rippling.com/en-GB/blog
https://www.rippling.com/en-GB/platform
https://www.rippling.com/en-GB/platform/automations
https://www.rippling.com/en-GB/platform/analytics
https://www.rippling.com/en-GB/platform/policies
https://www.rippling.com/en-GB/platform/permissions
https://www.rippling.com/en-GB/platform/integrations
https://www.rippling.com/en-GB/platform/app-studio
https://www.rippling.com/en-GB/products/hr/hris
https://www.rippling.com/en-GB/products/hr/hr-services
https://www.rippling.com/en-GB/products/hr/recruiting
https://www.rippling.com/en-GB/products/hr/headcount-planning

HR - Performance
- Surveys
- Learning Management
- Benefits Administration
- PEO
- Time & Attendance
- Scheduling
- Chat
IT
- ldentity & Access
- Device Management
- Inventory Management
Payroll
- Payroll
- Contractors
- Global Payroll
- Employer of Record
- Contractor of Record
- Global Contractors
Finance
- Expense Management
- Company Cards
- Bill Pay
- Travel
Global

Employer of Record

- Global Payroll

- Global Contractors

- Contractor of Record
- Global HRIS

- Global HR Advisor

- Global Benefits

- Global Finance

ployee Cost Calculator
ing Guides

o Misclassification Quiz

HR o Hiring in Canada
Automate bUSSIV\ﬁ:Irl!(?%H\]/tWﬁT rgKﬁgand accelerate your career with top HR tips.

View HR articles, I.r!ng !n e

Hirtrgtrincta
o Hiring in France

o Hiring in Germany

o Hiring in Brazil

o Hiring in Ireland

o Hiring in the Netherlands
o Hiring in Poland


https://www.rippling.com/en-GB/blog/hub/hr
https://www.rippling.com/en-GB/products/hr/performance-management
https://www.rippling.com/en-GB/products/hr/surveys
https://www.rippling.com/en-GB/products/hr/lms
https://www.rippling.com/en-GB/products/hr/benefits
https://www.rippling.com/en-GB/products/hr/peo
https://www.rippling.com/en-GB/products/hr/time-and-attendance
https://www.rippling.com/en-GB/products/hr/scheduling
https://www.rippling.com/en-GB/products/hr/chat
https://www.rippling.com/en-GB/products/it/identity-access-management
https://www.rippling.com/en-GB/products/it/device-management
https://www.rippling.com/en-GB/products/it/inventory-management
https://www.rippling.com/en-GB/products/payroll
https://www.rippling.com/en-GB/products/global/global-contractors
https://www.rippling.com/en-GB/products/payroll/global-payroll
https://www.rippling.com/en-GB/products/payroll/employer-of-record
https://www.rippling.com/en-GB/products/payroll/contractor-of-record
https://www.rippling.com/en-GB/products/global/global-contractors
https://www.rippling.com/en-GB/products/finance/expense-management
https://www.rippling.com/en-GB/products/finance/corporate-cards
https://www.rippling.com/en-GB/products/finance/bill-pay
https://www.rippling.com/en-GB/products/finance/travel
https://www.rippling.com/en-GB/products/payroll/employer-of-record
https://www.rippling.com/en-GB/products/payroll/global-payroll
https://www.rippling.com/en-GB/products/global/global-contractors
https://www.rippling.com/en-GB/products/payroll/contractor-of-record
https://www.rippling.com/en-GB/products/global/global-hris
https://www.rippling.com/en-GB/products/global/global-hr-advisory-service
https://www.rippling.com/en-GB/products/global/global-benefit-solution
https://www.rippling.com/en-GB/products/finance/global-finance
https://www.rippling.com/en-GB/employee-cost-calculator
https://www.rippling.com/en-GB/tools/worker-classification-analyzer
https://www.rippling.com/en-GB/country-hiring/canada-employees
https://www.rippling.com/en-GB/country-hiring/united-kingdom-employees
https://www.rippling.com/en-GB/country-hiring/australia-employees
https://www.rippling.com/en-GB/country-hiring/india-employees
https://www.rippling.com/en-GB/country-hiring/france-employees
https://www.rippling.com/en-GB/country-hiring/germany-employees
https://www.rippling.com/en-GB/country-hiring/brazil-employees
https://www.rippling.com/en-GB/country-hiring/ireland-employees
https://www.rippling.com/en-GB/country-hiring/netherlands-employees
https://www.rippling.com/en-GB/country-hiring/poland-employees

Featured articlelliring in Portugal

= - Retail

3 Oct 20Bghnology
W?é‘ﬁ?e,sintemational talent without risk: 5 winning strategies for UK employers

=

- System Status

16 Sept 2@efers



https://www.rippling.com/en-GB/blog/international-hiring-strategies-uk-employers
https://www.rippling.com/en-GB/blog/5-common-statutory-pay-mistakes-and-how-to-avoid-them
https://www.rippling.com/en-GB/country-hiring/portugal-employees
https://www.rippling.com/en-GB/country-hiring/spain-employees
https://www.rippling.com/en-GB/country-hiring/switzerland-employees
https://www.rippling.com/en-GB/partners
https://www.rippling.com/en-GB/partners/become-service-partner
https://www.rippling.com/en-GB/partners/technology-partners
https://www.rippling.com/en-GB/partners/hr-advisors
https://www.rippling.com/en-GB/partners/accountants
https://www.rippling.com/en-GB/partners/brokers
https://www.rippling.com/en-GB/partners/venture-firms-and-accelerators
https://www.rippling.com/en-GB/partners/private-equity
https://www.rippling.com/en-GB/solutions/industries/construction
https://www.rippling.com/en-GB/solutions/industries/financial-services
https://www.rippling.com/en-GB/solutions/industries/automotive
https://www.rippling.com/en-GB/solutions/industries/healthcare
https://www.rippling.com/en-GB/solutions/industries/marketing-advertising
https://www.rippling.com/en-GB/solutions/industries/manufacturing
https://www.rippling.com/en-GB/solutions/industries/non-profits
https://www.rippling.com/en-GB/solutions/industries/professional-services
https://www.rippling.com/en-GB/solutions/industries/restaurants
https://www.rippling.com/en-GB/solutions/industries/retail
https://www.rippling.com/en-GB/solutions/industries/technology
https://www.rippling.com/en-GB/pricing
https://www.rippling.com/en-GB/customers
https://www.rippling.com/en-GB/blog
https://www.rippling.com/en-GB/glossary
https://www.rippling.com/en-GB/resources
https://www.rippling.com/en-GB/webinars
https://www.rippling.com/en-GB/events
https://help.rippling.com/
https://www.rippling.com/en-GB/rippling-university
https://developer.rippling.com/
https://www.rippling.com/en-GB/trust/security
https://www.rippling.com/en-GB/vulnerability-reporting
https://app.rippling.com/licensing
https://app.rippling.com/legal/user
https://app.rippling.com/legal/privacy
https://app.rippling.com/legal/cookie-notice
https://www.rippling.com/en-GB/legal
https://www.rippling.com/en-GB/your-privacy-choices
https://www.rippling.com/en-GB/about
https://status.rippling.com/
https://www.rippling.com/en-GB/careers

5 commdtedtatutory pay mistakes - and how to avoid them
View HR @didtkest
IT - Compliance
- Support Status

Request a demo to see Rippling in action

Email address*

See Rippling

See Rippling

By clicking "See Rippling," you agree to the use of your data in accordance with Rippling's
Privacy Notice, including for marketing purposes.

Download the Rippling App:

# Download on the

@& App Store

GETITON
® Google Play

© 2026 Rippling People Center Inc.

IT

Tighten security by learning best practices and skills for lean IT teams.
View IT articles



https://www.rippling.com/en-GB/blog/5-common-statutory-pay-mistakes-and-how-to-avoid-them
https://www.rippling.com/en-GB/blog/hub/hr
https://www.rippling.com/en-GB/blog/hub/it
https://www.rippling.com/en-GB/company/newsroom
https://www.rippling.com/en-GB/company/contact
https://www.rippling.com/en-GB/trust/compliance
https://www.rippling.com/en-GB/support-status
https://app.rippling.com/legal/privacy
https://www.facebook.com/ripplingapp
https://www.facebook.com/ripplingapp
https://www.linkedin.com/company/rippling/
https://www.linkedin.com/company/rippling/
https://x.com/rippling
https://x.com/rippling
https://www.instagram.com/ripplinghq
https://www.instagram.com/ripplinghq
https://www.youtube.com/@RipplingHQ
https://www.crunchbase.com/organization/rippling
https://www.crunchbase.com/organization/rippling
https://apps.apple.com/us/app/rippling/id1477735063
https://play.google.com/store/apps/details?id=com.rippling.app

Featured articles
i \\r & X C:-l R

7

=
28 Jul 2026
Rippling IT: The only unified platform to manage all IT needs securely

{4 Helpdesk Agent

Identity Devices Inventory
Compliance Certifications S
g/,
nses PR\ Health Insura R

Operating System
=

1 Sept 2026
Introducing Rippling Helpdesk: Agentic IT support that resolves tickets on arrival


https://www.rippling.com/en-GB/blog/meet-rippling-it
https://www.rippling.com/en-GB/blog/introducing-rippling-helpdesk

3

BS Checks 1 Department Start Date Location ‘ﬂ_
ufacturer Health Insurance Q Equity Grant Home Addre

9 Purchase Date Direct Reports Model Year Name
P 9

|

20 Aug 2026
Introducing Rippling Al Governance: Get your Al house in order


https://www.rippling.com/en-GB/blog/introducing-rippling-ai-governance

=

28 Apr 2026
Get SOC 2 Ready with Rippling, No Assembly Required
View IT articles



https://www.rippling.com/en-GB/blog/get-soc-2-ready-with-rippling-no-assembly-required
https://www.rippling.com/en-GB/blog/hub/it

Finance

Finance

Your finance and accounting questions answered by experts.
View Finance articles



https://www.rippling.com/en-GB/blog/hub/finance

Featured articles

|

14 Nov 2024
LLC expenses cheat sheet: 15 deductible expenses and how to do write-offs

=

27 May 2025
Top startup business credit cards with no credit check: 8 options & how they work


https://www.rippling.com/en-GB/blog/llc-expenses-cheat-sheet
https://www.rippling.com/en-GB/blog/startup-business-credit-cards-with-no-credit

/

M rrPLING

Addressing 2027's
Rising Benefits Costs

Boardroom Dec i
Leaders kfor HR and Finance

=

28 Aug 2024
Small business expense tracking: 8 best tools

=

18 Jul 2024
What is an expense report? Free template and complete guide



https://www.rippling.com/en-GB/blog/small-business-expense-tracking
https://www.rippling.com/en-GB/blog/what-is-an-expense-report

View Finance articles
Global

Global

Expert insights on managing international teams, payroll and compliance at scale.
View Global articles



https://www.rippling.com/en-GB/blog/hub/finance
https://www.rippling.com/en-GB/blog/hub/global

Featured articles

=
9 Nov 2023
9 best international employer of record (EOR) services [2026]

=

21 Apr 2023
How to work remotely for a US company from another country


https://www.rippling.com/en-GB/blog/best-employer-of-record-services
https://www.rippling.com/en-GB/blog/work-remotely-for-a-us-company

Date 1206

Pay to the
order of
Dollars

Memo

000000000 0000000000 1206

How do | pay
contractors?

|

2 Jul 2024
How to pay independent contractors (1099)? A Complete guide

=

13 Sept 2024
Hiring international employees: A complete guide for employers
View Global articles


https://www.rippling.com/en-GB/blog/how-to-pay-independent-contractors
https://www.rippling.com/en-GB/blog/hiring-international-employees
https://www.rippling.com/en-GB/blog/hub/global

Company

E

Company

Go behind the scenes at Rippling - big bets, bold moves and the people building it all.
View Company articles



https://www.rippling.com/en-GB/blog/hub/company

Featured articles

N RIPPLING

|

9 May 2025
Rippling Announces Series G Fundraising and Tender Offer

*1

PAYROLL
G

=

13 Jun 2025
Users have named Rippling G2's #1 Payroll
View Company articles


https://www.rippling.com/en-GB/blog/series-g-fundraising-tender-offer
https://www.rippling.com/en-GB/blog/g2-top-payroll
https://www.rippling.com/en-GB/blog/hub/company

Engineering

Engineering
Deep dives, real-world lessons and fresh ideas from Rippling engineers.
View Engineering articles



https://www.rippling.com/en-GB/blog/hub/engineering

Featured articles

|

30 Apr 2025
Boosting workflow velocity with git-spice

=

17 Mar 2025
Managing and scoping React Native upgrades
View Engineering articles


https://www.rippling.com/en-GB/blog/boosting-workflow-velocity-gitspice
https://www.rippling.com/en-GB/blog/react-native-upgrades
https://www.rippling.com/en-GB/blog/hub/engineering

Product

&1

Product

Explore new launches, feature updates and innovations from Rippling.
View Product articles



https://www.rippling.com/en-GB/blog/hub/product

Featured articles

N

24 Jul 2025
Introducing App Studio: The end of one-size-fits-all software

b

"

N

) SN / g
<

=

19 Aug 2025

Introducing Rippling 1:1s: Build a culture of consistent, high-quality check-ins
View Product articles


https://www.rippling.com/en-GB/blog/introducing-app-studio
https://www.rippling.com/en-GB/blog/introducing-1-1s
https://www.rippling.com/en-GB/blog/hub/product

Startups

Startups

Use our tools, steal our frameworks and learn from real founder mistakes.
View Startups articles



https://www.rippling.com/en-GB/blog/hub/startups

Featured articles

@) pecAGoN  [M] MERCOR @3 SIERRA [A\] Lambda

Icunson ® Crusoe (B runway ¥ VANNEVAR Labs

iis Hebbia & clay @A COACTIVE Harvey

oysynthesia 4 StackBlitz § sKILD 2 & Snorkel

|

14 Aug 2025
Al startups are building the future. And they run on Rippling.

¥ fern

DANNY SHERIDAN
Co-founder, CEO

/o
)

=

4 Aug 2025

Founder spotlight: How Fern’s hands-on approach sets it apart in the developer tools
space

View Startups articles


https://www.rippling.com/en-GB/blog/ai-startups-run-on-rippling
https://www.rippling.com/en-GB/blog/founder-spotlight-danny-sheridan
https://www.rippling.com/en-GB/blog/hub/startups







Finance




Global




More

ol

1. Blog


https://www.rippling.com/en-GB/blog

2. HR

The EU Pay Transparency Directive: What
employers need to know before June 2026

Author

The Rippling Team
Read time

11 MIN

Updated

5 Mar 2026


https://www.rippling.com/en-GB/blog/hub/hr
https://www.rippling.com/en-GB/blog/author/the-rippling-team

In this article
A4

NoorOME

Why the EU Pay Transparency Directive matters

Understanding the EU Pay Transparency Directive: who, what and when?

How the EU Pay Transparency will affect employers

8 essential business areas to review for EU Pay Transparency Directive compliance
Priorities and next steps before June 2026 (with checklist)

How Rippling supports compliance with the EU Pay Transparency

It's time to prepare for a new era of pay transparency

In this article

v

NoorONME

Why the EU Pay Transparency Directive matters

Understanding the EU Pay Transparency Directive: who, what and when?

How the EU Pay Transparency will affect employers

8 essential business areas to review for EU Pay Transparency Directive compliance
Priorities and next steps before June 2026 (with checklist)

How Rippling supports compliance with the EU Pay Transparency

It's time to prepare for a new era of pay transparency


https://twitter.com/intent/tweet?url=https://www.rippling.com/blog/eu-pay-transparency-directive-guide&via=rippling&text=The%20EU%20Pay%20Transparency%20Directive:%20What%20employers%20need%20to%20know%20before%20June%202026
https://twitter.com/intent/tweet?url=https://www.rippling.com/blog/eu-pay-transparency-directive-guide&via=rippling&text=The%20EU%20Pay%20Transparency%20Directive:%20What%20employers%20need%20to%20know%20before%20June%202026
https://www.facebook.com/sharer/sharer.php?u=https://www.rippling.com/blog/eu-pay-transparency-directive-guide
https://www.facebook.com/sharer/sharer.php?u=https://www.rippling.com/blog/eu-pay-transparency-directive-guide
http://www.linkedin.com/shareArticle?mini=true&url=https://www.rippling.com/blog/eu-pay-transparency-directive-guide&title=The%20EU%20Pay%20Transparency%20Directive:%20What%20employers%20need%20to%20know%20before%20June%202026
http://www.linkedin.com/shareArticle?mini=true&url=https://www.rippling.com/blog/eu-pay-transparency-directive-guide&title=The%20EU%20Pay%20Transparency%20Directive:%20What%20employers%20need%20to%20know%20before%20June%202026

The EU Pay Transparency Directive is one of the most significant pieces of European law to
affect employers in recent years. Designed to strengthen pay equality and close the gender pay
gap, it will require employers to change how they approach recruitment, pay reporting and
internal communication. For HR leaders and compliance managers, the Directive brings both
operational demands and strategic opportunities.

In this article, you'll learn what the pay transparency law in Europe means in practice, the core
obligations it introduces and how it will affect employers. We'll also highlight practical steps to
prepare your organisation for the upcoming changes, with a step-by-step checklist you can
download and start using right away.

Why the EU Pay Transparency Directive matters

Although equal pay legislation has been in place across Europe since 1957, pay inequality
remains a stubborn challenge today. According to the European Commission’s most recent
figures, women in the EU earned 12% less than men in 2023. It's a figure that has only reduced
slightly in recent years - in 2021, the gap was 12.7%.

This persistent disparity has led to calls for stronger, enforceable measures across the EU. As a
result, the EU Pay Transparency Directive was adopted by the EU Council in June 2023.
Sometimes called “the gender pay gap directive’, it's designed to place transparency and
accountability at the centre of pay practices, it represents an increase in compliance
responsibilities for employers and a marked cultural shift in how salaries are determined,
communicated and scrutinised.

It's no exaggeration to say the Directive will bring about a fundamental change to EU
employment law in 2026, with all affected organisations required to adopt the new rules from
June. For HR leaders and compliance managers, it means preparing for closer scrutiny of pay
structures and formal reporting requirements. The Directive will also require many organisations
to rethink their approach to recruitment, retention and employee relations, making it a critical
issue for any organisation with a workforce in the EU.

Understanding the EU Pay Transparency Directive: who, what

and when?

To prepare for the upcoming changes, it's important to first understand who will be affected by
the Directive, what the key obligations for employers are, and when organisations must adopt
the rules.
Who is affected by the Directive?
All 27 EU countries with 100 or more employees must adopt the rules of the Directive. The rules
affect all workers, including:

- Public and private sector employees

- Gig workers

- Agency workers
The Directive applies to all companies headquartered in the EU and to non-EU companies with
100 employees or more within EU countries. This means that UK employers with more than 100
employees based in the EU will have to adopt the rules, even though the UK is no longer an EU
country.
What obligations will employers have?
The Directive introduces several obligations for employers designed to make pay more
transparent and equitable:
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- Pay transparency in recruitment: Employers must disclose salary ranges in job adverts
or before interviews. Asking candidates about previous salaries is prohibited. This
ensures applicants can make informed decisions and helps prevent pay inequalities
from being perpetuated during hiring.

- Employee access to information: Workers have the right to request details of their own
pay level and the average pay of colleagues performing the same or equivalent work.
Employers must also make transparent the criteria used to determine pay and career
progression, ensuring these are objective and gender-neutral.

- Mandatory gender pay gap reporting: Organisations must publish detailed data to
regulators, including:

o Median and mean gender pay gaps

o Gender distribution across pay quartiles

o Gender pay gaps in bonuses and other variable pay

o Proportion of employees receiving performance-related pay
o Differences in starting salaries for comparable roles

- Joint pay assessments: If gender pay gaps of 5% or more are identified and cannot be
justified by objective, gender-neutral reasons, employers must conduct a joint
assessment with employee representatives. This process involves analysing pay
structures, identifying discriminatory practices and developing corrective measures,
highlighting the Directive’s focus on transparency and employee involvement.

The Directive also strengthens employee access to justice in pay disputes. Workers who
experience pay discrimination will have access to compensation, which could include full back
pay, while the burden of proof will shift away from employees. Instead, employers will have to
prove they didn't break the rules.

Each EU country will determine how to sanction employers found to be in breach of pay
discrimination rules. The consequences may include financial penalties.

The Directive recognises that pay discrimination can occur across multiple factors such as
gender, ethnicity, sexuality, or disability. The rules include provisions against this intersectional
discrimination in pay disputes.

When do employers have to adopt the rules?

Organisations within the scope of the Directive must “transpose it into national law” by June
2026. Gender pay gap reporting will begin at different times - and with different reporting
frequencies - based on the size of the organisation’s workforce:

Frequency of
Workforce . .
size When gender pay gap reporting starts reporting
requirements
o
employees June 2027 (reporting on the 2026 calendar year) bloy .
oF More - Every three years if
100-249 employees
100 t0 150 June 2031 (reporting on the 2030 calendar year) Every three years
employees
Under 100 Not required to report under the EU Pay Transparency
Directive (although individual EU countries may choose to N/A
employees .
mandate it)

Like all directives, the EU PAY Transparency Directive is a legislative act that sets out goals that



EU countries must achieve. Each country must devise the laws to help them reach these goals
and adopt (or “transpose”) the rules of the directive as it sees fit.

This means each country will interpret the Directive and adopt the rules in different ways. Here's
a breakdown of where each EU country stands in the process of transposing the Directive into
law.

Employers who fail to comply with the rules could face serious consequences. Depending on
the rules in each EU country, consequences could include financial penalties, litigation and
reputational damage for employers.

How the EU Pay Transparency will affect employers

The Directive requires employers to adapt to new expectations around reporting, data
management and employee rights. While these changes promote greater fairness, they also
place new demands on HR and compliance teams.

Legal considerations

The Directive brings important legal responsibilities for employers. Employees who suspect
discrimination will have greater access to remedies, including compensation. Importantly, the
burden of proof will often shift to the employer to demonstrate that their pay practices are fair
and non-discriminatory. Failure to comply could also result in financial penalties, with the level of
fines determined by individual Member States.

Operational requirements

Beyond legal compliance, organisations may face operational pressures. Reporting obligations
will increase demands on HR and payroll teams, particularly where systems are fragmented or
where the business operates across multiple jurisdictions. Revealed pay gaps may prompt
employee questions, media attention, or union engagement, all of which require clear
communication and thoughtful management.

Demands on data management

For many organisations, one of the most immediate areas of focus will be data. Employers will
need to consolidate information from different HR and payroll systems, often across several
countries. Categorising employees consistently and ensuring accuracy will be essential for
meeting reporting standards and avoiding misinterpretation of results.

Cross-border complexity

Employers with a presence in multiple Member States will need to navigate different national
approaches. While the Directive sets a common framework, governments may add additional
obligations when transposing it into law. HR and compliance leaders will need to track local
developments closely and prepare for variations in enforcement across jurisdictions.

8 essential business areas to review for EU Pay Transparency

Directive compliance

However each country chooses to adopt the rules of the Directive, HR and compliance
managers will need to review their organization’s practices and policies in several areas in order
to prepare:

1. Current pay structure and salary bands

Under the EU Pay Transparency Directive, employers will need to map out current pay levels
across roles, departments and locations to identify any disparities. This process doesn't just
help ensure pay equity compliance. It also encourages transparency in how pay decisions are
made, enabling organisations to articulate and justify compensation fairly across the workforce.
Employers may wish to start the exercise by revisiting their compensation philosophy.
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2. Recruitment and hiring processes

The Directive requires transparency in how roles are advertised and offers are made.
Organisations will need to update job postings to include salary ranges and ensure hiring
managers follow consistent, objective criteria. This encourages fairness and helps build trust
with candidates, strengthening the employer brand in a competitive talent market.

3. Data preparation and technology

Accurate, consolidated data is essential for reporting. Organisations should review HR and
payroll systems to ensure roles are categorised consistently and information is reliable across
teams and locations. Upgrading or integrating systems may be necessary to meet reporting
standards efficiently and to provide clear insights for decision-making.

4. Governance and ownership

Employee representatives, including unions and works councils, will play a more active role in
reviewing pay practices. Joint pay assessments will formalise their involvement in addressing
gaps. HR leaders should anticipate more structured dialogue around pay policies and prepare
for collective bargaining pressures.

5. Training and communication

Conducting a pay audit is one of the most effective ways to prepare. This involves benchmarking
current salaries, reviewing pay bands and identifying areas of risk. Addressing unjustified gaps
ahead of mandatory reporting will reduce the risk of reputational damage later.

6. Union and work council engagement

Unions, works councils and other employee representatives will have a more active role under
the Directive. Organisations should anticipate structured dialogue and joint pay assessments,
using these conversations to align on fair practices. Early engagement supports collaboration,
creates transparency and ensures processes are understood across the organisation.

7. Cultural readiness

For many organisations, the Directive represents a significant cultural shift. Previously, salary
information was largely confidential. Now, transparency will become the norm. Employers
should prepare teams for this change, helping employees understand how pay decisions are
made and fostering a culture that values fairness and clarity.

8. Governance and ownership

Responsibility for compliance should be clearly assigned across HR, legal, compliance and
finance teams. Establishing internal controls, reporting timelines and escalation processes will
help ensure smooth compliance once reporting becomes mandatory.

9. Employee engagement and retention

Employees and managers alike will need training. HR teams must be equipped to handle
employee requests for pay data, while managers should be prepared to explain pay structures
and progression criteria. Clear, proactive communication will be essential to maintaining trust as
pay data becomes more widely available.

Priorities and next steps before June 2026 (with checklist)

No matter what stage each EU country is at in the process of transposing the Directive into
national law, affected organisations should begin preparing well ahead of the June 2026
deadline. Key priorities for HR leaders include:

Understanding how the Directive applies to their organisation, based on size and

jurisdiction.

Establishing systems and processes for data collection, analysis and reporting.



Engaging leadership and employee representatives to build alignment on compliance
strategy.

Preparing for the cultural implications of greater transparency by integrating it into
broader diversity, equity and inclusion initiatives.

How Rippling supports compliance with the EU Pay

Transparency

Preparing for the EU Pay Transparency Directive requires employers to align legal, operational
and cultural practices across multiple jurisdictions. For organisations managing fragmented
systems, this can quickly become a major obstacle. Rippling simplifies the process by
centralising HR, payroll and compliance on a single global platform, giving leaders full visibility
and control as they adapt to new regulatory demands.

Rippling’s Global HRIS for centralised employee data

The Directive places significant emphasis on accurate and consistent workforce data. Rippling’s
Global HRIS consolidates employee records from over 175 countries into a single source of
truth. This ensures data consistency, simplifies pay categorisation and reduces the risk of errors
when reporting or conducting pay assessments.

Smart payroll and compensation tools

Complying with transparency requirements means being able to demonstrate how salaries are
structured and justified. With Rippling's payroll and compensation tools, organisations can
define, manage and monitor pay ranges and salary bands in one place.
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This makes it easier to communicate policies, address discrepancies and maintain equitable pay
practices across regions.


https://www.rippling.com/en-GB/hris
https://www.rippling.com/en-GB/hris
https://www.rippling.com/en-GB/payroll

Compliance dashboards for EU-specific reporting

Rippling’'s compliance dashboards register compliance across virtually all countries in the EU,
helping employers meet jurisdiction-specific obligations - including those set out by the EU Pay
Transparency Directive..

HR and compliance leaders can track reporting deadlines, monitor required disclosures and
identify gaps before they escalate into compliance issues — all from a single, intuitive interface.
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By unifying HR, payroll and compliance functions, Rippling reduces complexity and enables
organisations to meet regulatory requirements with confidence. Instead of patching together
data from multiple systems, leaders can focus on strengthening fairness, transparency and trust
across their workforce.

It's time to prepare for a new era of pay transparency

The EU Pay Transparency Directive sets a new standard for how organisations approach pay,
creating both responsibilities and opportunities for HR and compliance leaders. Meeting the
requirements will demand careful planning across legal, operational and cultural dimensions, but
it also provides a chance to take meaningful steps toward more consistent and transparent pay
practices.

Organisations that act early - by auditing their data, reviewing policies and engaging employees
openly - can build stronger foundations of trust and accountability. In doing so, they not only
reduce compliance complexity but also enhance their reputation, strengthen retention and
position themselves competitively in a labour market where fairness and openness are
increasingly valued.


https://www.rippling.com/en-GB/payroll-compliance

Disclaimer

Rippling and its affiliates do not provide tax, accounting or legal advice. This material has been
prepared for informational purposes only, and is not intended to provide or be relied on for tax,
accounting or legal advice. You should consult your own tax, accounting and legal advisors
before engaging in any related activities or transactions.
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https://www.rippling.com/en-GB/request-demo
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16 min
EU Pay Transparency Directive: How it affects UK businesses

Understand what the EU Pay Transparency Directive means for UK businesses and how you can
ensure compliance going forward.

10 May 2026

I

12 min

Minimum wage across Europe: What employers need to know

Expanding your team across Europe? Learn minimum wage rates by country, key compliance
rules, and how to simplify international payroll.


https://www.rippling.com/en-GB/blog/emea-regulatory-shifts-uk-hr-leaders-cant-ignore
https://www.rippling.com/en-GB/blog/minimum-wage-guide-europe

1 Oct 2025
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11 min

Changes to DBS ID checking guidance: a compliance timeline for employers
Learn about the changes to DBS ID checking guidance and what employers need to do to
comply by 1st November 2025.


https://www.rippling.com/en-GB/blog/dbs-id-guidance-2025-changes

21 Aug 2026
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5 min

The Employment Rights Act 2025: What UK SMEs Missed (And What's Still Coming)

The Employment Rights Act 2025 passed quietly in December 2025, but it's already reshaping
UK workplace law. This explainer maps what's already in force, what's landing in 2027, and why
SMEs need to start preparing now.


https://www.rippling.com/en-GB/blog/employment-rights-act-2025-uk-smb-guide
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19 Jun 2026

I

5 min

Is Your HR Team Ready for the EU Al Act Updates?

The EU Al Act is entering a critical phase for HR teams. From recruitment and performance
management to employee monitoring, many Al-powered tools may soon fall under high-risk
regulations. Discover what's already in effect, what deadlines are changing, and the practical
steps HR leaders should take now to stay compliant and avoid costly penalties.


https://www.rippling.com/en-GB/blog/eu-ai-act-updates-hr-compliance

18 Mar 2026

I

5 min

2026 Payroll Regulations: Your cheat sheet for the year ahead

Payroll laws across Europe are changing fast in 2026. From auto-enrolment pensions in Ireland
to pay transparency rules across the EU, employers face a growing list of compliance updates.
This guide breaks down the key payroll regulation changes in the UK, Ireland, Germany, France,
the Netherlands and Sweden - so your team can stay compliant and prepared for the year

ahead.


https://www.rippling.com/en-GB/blog/payroll-regulations

19 Feb 2026
I

5 min

5 Trends That Stole the Show at CIPD's HR in Ireland Awards 2026
The CIPD’s HR in Ireland Awards come but once a year, offering a lens into best-in-class HR
thinking and the latest trends taking root across industries.


https://www.rippling.com/en-GB/blog/5-trends-that-stole-the-show-at-cipds-hr-in-ireland-awards-2026

30 Sept 2025

I
16 min

What is a retention bonus? Complete guide for employers
Learn what a retention bonus is, how it works, when to use it to retain key employees, and how
to structure an effective program.


https://www.rippling.com/en-GB/blog/retention-bonus







See Rippling in action

Increase savings, automate busywork and make better decisions by managing HR, IT and
Finance in one place.

See RipplingWatch tour video

You might find this helpful...
“I'm Telling HR" newsletter

Best for HR pros and other business leaders who want the inside scoop on everything nobody
told you about HR.


https://www.rippling.com/en-GB/request-demo
https://www.rippling.com/en-GB/tour-video

Little-known strategies to boost your team'’s performance



What your CEO wishes you knew, but keeps to themselves



Hidden gems you won't get from your continuing education credits



Secret tips and tricks to fast-track your day to day... and career

Email address*

Sign up

By clicking "Sign up," you agree to the use of your data in accordance with Rippling's Privacy
Notice, including for marketing purposes.



https://app.rippling.com/legal/privacy
https://app.rippling.com/legal/privacy
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